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Zimbabwe is party to various re-
gional and international commit-
ments that promote gender equality
and the empowerment of women

and has in this regard made efforts
towards aligning the frameworks to

ZI m ba bWE national policies. Some of the
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In the SADC region, a number of frameworks have been put in
place to advance the status of women and achieve gender equality
in all sectors and Zimbabwe has aligned its national frameworks with
the region. These include the SADC Protocol on Science,
Technology and Innovation, SADC Protocol on Trade and the
SADC Protocol on Gender and Development. The SADC gender
protocol is the main document referred to with regards to women
empowerment and gender equality in the region. Zimbabwe has been
party to the regional gender protocol since its adoption in August
2008 and its revision in 2015.

Productive Resources and Property

Access to Land

Access to agricultural land for women in Zimbabwe is provided for
in the 2013 National Constitution although in reality equal access
remains a challenge. The constitution outlines that women should
have access to resources, including land, on the basis of equality
with men, hence every person, is entitled to land rights. Land rights
are in addition guaranteed to women through inheritance when a
spouse dies. During the Land Reform Programme, to ensure that
women would benefit together with men in accessing land, a 20
percent quota was placed for land allocation to women. However,
despite these provisions, the Agriculture and Stock Survey of 2015,
indicates that women have the lowest number in terms of access
to Al farms, although it can be noted that there was an increase
from 254,242 in 2010 to 275,051 in 2012. A1 farms are smaller, less
than 50 hectares, and the A2 farms are large-scale commercial farms
that can vary from 250 hectares up to 2,000 hectares, depending
on the agricultural region it is located in, as defined mainly by rain-
fall patterns and soil conditions.

The number of women owners of Al farms decreased from
271,042 to 245,498 in 2015; although this was a decrease from the
previous year, it was higher than the number of male-owned Al
farms which had been higher since 2010. More and more women
are gaining land in their own right, thus putting themselves in a
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tural sector.

Credit

The Government of Zimbabwe has been implementing the Women'’s
Development Fund since 2010 as a means of addressing the shortage
of collateral among women and the high interest rates charged by
banks. The Women’s Development Fund is a credit facility for mar-
ginalised women, particularly those who live in the rural areas. More
than US$3 million has been disbursed to 1,894 groups, reaching
13,258 direct beneficiaries
. Ry 2nd 66,290 indirect benefici-
Women Developme.n usuly & aries. The table gives a break-
Disbursements in Zimbabwe d f the amount
own o S

:010'2917 —— ) disbursed annually, showing
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2013 743600 Further, the adoption of
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Source  SADC Gender and Development Monitor 2018 Desks in ﬁnancial institu-
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tions as well as the establishment of various economic empowerment
windows by the Reserve Bank of Zimbabwe. The Women’s Microfi-
nance Bank which is a women-focused, deposit-taking, microfinance
institution, was licensed in 2017. The bank will facilitate increased
access to funding for businesses. The Women Empowerment Fund
is another programme set up in Zimbabwe to assist women in ac-
cessing loans. It is a US$15million loan facility for women availed
through the Reserve Bank of Zimbabwe and accessed by women
through various financial institutions.

Trade

The Zimbabwe Cross-border Traders Association (2015) states that
more than three million Zimbabweans, 70-80 percent of whom are
women, are making a living by buying goods in neighbouring South
Africa and reselling them across the region. Zimbabwe is mostly on
the receiving end in the trade sector as people go out to source re-
sources such as grain, fabric and other basic commodities mostly due
to an industrial relapse which the country is undergoing. A study
conducted by the Southern Africa Trust (SAT) revealed that despite
the fact that cross border traders, women in particular, face risks that
are life threatening, many still consider cross border trade as a vital
source of livelihood because of economic hardships. The study by
SAT on Zimbabwe, Zambia and Malawi noted that women in cross
border trade face challenges which include harassment by customs
officials, sexual abuse, confiscation of goods, indecent body search-
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Yes No Uncertain

% % %
Knowledge about customs and administration procedures at the border 61 33 6
Aware of simplified trade regime 32 59 8 5
Knowledge about national policies on trade and how they affect women trade 21 63 16 ;.d
Knowledgeable about regional policies on trade e.g SADC and COMESA, 19 66 15 =
and how they affect women trade P

Source  Southern Africa Trust, 2018
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ing by male security officials, requests for sex as transaction for a set-
vice and verbal insults. Despite going through all the mentioned chal-
lenges, the majority of traders do not have knowledge of their rights.

ICT

Zimbabwe initiated the Science, Technology, Engineering and Mathe-
matics (STEM) Programme of putting more boys and gitls through
studies on Mathematics, Physics, Chemistry or Biology as these are
some of the major subjects which feed into the wotld of technologi-
cal development. According to figures released by the Ministry of
Higher and Tertiary Education, Science and Technology Devel-
opment in 2016 the STEM initiative has benefitted 3,404 students,
boys and girls alike, across the country’s 10 provinces.

In addition, the Ministry of Information, Communication and
Technology joint with the Postal and Telecommunications Regulatory
Authority of Zimbabwe launched the Zimbabwe ICT Innovation Drive.
This drive was put forward to identify innovators in the ICT sector and
provide funding for further research and development on proposed en-
deavours. Women involved in the field of ICT were mostly encouraged
to join this initiative as this would benefit them and promote a culture
of innovation and development among Zimbabweans.

According to data submitted by Zimbabwe on progress towards
implementation of the SADC Protocol on Gender and Development,
the majority of women have access to ICTSs, however, the data shows
that a low number of women have access to internet. The larger portion
of women has access to mobile phones which is a strategic resource
for accessing information, mobile banking and communication.

- i )
Women with Access to ICTs ! w

Country Access to | Access to|Access to | Access to | Access to
Internet | Computer| Mobile Radio | Television

Phone
Zimbabwe (2014) 19.1 - 88.6 44.5 37.6

Source  National Progress Reports 2018 on Implementation of the SADC Protocol on Gender and
Development
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Employment

Labour laws have been introduced or amended to provide for
equal and fair treatment of women and men in terms of
recruitment, remuneration and other conditions of work as
stipulated in the regional gender protocol. This has resulted in the
increased involvement of women in various fields of employment.
According to ZimStats (2017), there is almost equal proportions
between women and men in the employed category which is at 51
percent and 49 percent, respectively. Unemployment in Zimbabwe
is estimated at up to 90 percent and according to the Intercensal
Demographic Survey, within the unemployed category there atre
more men (64 percent) than women (36 percent), ZimStats (2017).
There is almost a total domination of men in the following sectors;
Transport (98 percent men), Mechanics (96 percent), Mining and
Construction (93 percent) and Engineers &Technicians (92
percent). 75 percent of persons with a disability are employed in
the agricultural occupations. Zimbabwe has more of the highly
educated women in both the agriculture and trade sectors, possibly
being a reflection of the economic hardships in the country which
offer fewer employment opportunities in the job market for
university and vocational college graduates (SAT, 2018).

With regards to benefits for women and men in the
employment sector, Zimbabwe offers a period of 90 days for
maternity leave with full pay. However, paternity leave is not
provided for men.

Multiple Roles of Women
Women experience multiple roles, often several at the same time,
for which different sets of responsibilities are designated.
Zimbabwe is considering how to strengthen systems for funding
the inequalities that come with the multiple roles for women. The
strategy for a National AIDS Levy recognizes the current efforts
and initiatives by women in home-based care as the foundation of
a sustainable response to HIV and AIDS.

The majority of women now participate in politics, mining,
construction, farming and diamond cutting and polishing, among
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other things. After participating in the economic development,
women still practice their family roles as a wife, mother and carer.
Society still places an overwhelming responsibility of housekeeping,
child-rearing and childcare on the shoulders of women. The
Zimbabwean tradition has defined roles of women and men
although some of the roles intersect.

The Gender Analysis research conducted by the Enhancing
Nutrition, Stepping Up Resilience and Enterprise (ENSURE) which
is a project implemented by World Vision Zimbabwe in 2014
provided a strong evidence of roles and responsibilities of men and
women to determine the productive and reproductive workload that
each of them carry. Their research concluded that women spend
more time performing household chores than men during both the
dry and rainy season. In the dry season women spend 50 percent of
their time per day working while men spend only 29 percent of their
daily time working, During the rainy season women on average spend
only 29 percent of their time relaxing and 69 percent of the time
working on their gender roles and responsibilities. Men spend 50
percent of their time working during the rainy season and another
half as leisure. On average women work 5 hours more than men in
both the dry and rainy season.

Gender Responsive Budgeting
Government recognises that the gender budgeting initiative is central
in the equitable distribution of resources. The Budget Call Circular,
which is the official notice by the Ministry of Finance near the be-
ginning of each budget cycle, has been engendered since 2007.

Through the Budget Call Circular, the Ministry of Finance and
Economic Development instructs all accounting officers to include
gender concerns in all budget submissions. In 2017, in addition to
resources allocated to gender-related priorities in the national budget,
the treasury also allocated US$10million towatds the establishment
of the Zimbabwe Women’s Micro-Finance Bank.

Gender Budgeting training was initiated to raise capacities in the
public sector, targeting key government officials including directors
of finance, permanent secretaries, gender focal persons, heads of
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department and budget review officers, economists and Members
of Parliament. Further effort was made to track whether the training
yvielded results, and this was done through the Gender Equality and
Women Empowerment (GEWE) framework which identifies core
indicators to be measured and tracked for each sector, including ac-
countability for resources allocated. Parliament has undertaken a
series of training initiatives on gender budget analysis and monitor-
ing, and two tools have been developed, including a quarterly budget
performance reporting tool and a gender budget monitoring and per-
formance management tool which can be used by MPs.
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